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Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

THE EUROPEAN QUALIFICATIONS FRAMEWORK FOR LIFELONG LEARNING

DESCRIPTORS DEFINING LEVELS IN THE EUROPEAN QUALIFICATIONS FRAMEWORK (EQF)

Each of the 8 levels Is defined by
a set of descriptors indicating the
learning outcomes relevant to
qualifications at that level in any
system of qualifications.

KNOWLEDGE

In the context of EQF, knowledge
is described as theoretical and/or
factual.

basic general knowledge

basic factual knowledge of a field of
work or study

knowledge of facts, prindples, pro-
cesses and general concepts, ina
field of work or study

factual and theoretical knowledge
in broad contexts within a field of
work or study

comprehensive, specialised, factual
and theoretical knowledge within
afield of work or study and an
awareness of the boundaries of that
knowledge

advanced knowledge of a field of
waork or study, involving a critical
understanding of theories and prin-
dples

highly spedialised knowledge, some
of which is at the forefront of know-
ledge in a field of work or study, as
the basis for original thinking
and/or research

critical awareness of knowledge
issues in a field and at the interface
between different fields

knowledge at the most advanced
frontier of a field of work or study
and at the interface between fields
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SKILLS

In the context of EQF, skills are de-

thinking) and practical (involving
manual dexterity and the use of
metheds, materials, tools and in-

struments).

basic skills required to carry out
simple tasks

basic cognitive and practical skills
required to use relevant information
in order to carry out tasks and to
solve routine problems using simple
rules and tools

a range of cognitive and practical
skills required to accomplish tasks
and solve problems by selecting
and applying basic methods, tools,
materials and information

arange of cognitive and practical
skills required to generate solutions
tuspecific problems in a field of
work or study

a comprehensive range of cognitive
and practical skills required to de-
velop creative solutions to abstract
problems

advanced skills, demonstrating
mastery and innovation, required to
solve complex and unpredictable
problems in a specialised field of
work or study

specialised problem-solving skills

required in research and/or in-

novation in order to develop new

knowledge and procedures and to

integrate knowledge from different
ields

the most advanced and spedialised
skills and techniques, including syn-
thesis and evaluation, required to
solve critical problems in research
and/or innovation and to extend
and redefine existing knowledge or
professional practice

COMPETENCE

th : e
ribed in terms of responsibility
and autonomy.

work or study under direct supervi-
sion in a structured context

work or study under supervision
with some autonomy

take responsibility for completion of
tasks in work or study

adapt own behaviour to circum-
stances in solving problems

exerdise self-management within
the guidelines of work or study con-
texts that are usually predic Lable,
but are subject to change

supervise the routine work of
others, taking some responsibility
for the evaluation and improvement
of work or study activities

exercise management and supervi-
sion in contexts of work or study
activities where there is unpredict-
able change

review and develop performance of
self and others

manage complex technical or
professional activities or projects,
‘taking responsibility for decision-
making in unpredictable work or
study contexts

‘take responsibility for managing
professional development of indi-
viduals and groups

manage and transform work or
study contexts that are complex,
unpredictable and require new
strategic approaches

‘take responsibility for contribut-
ing to professional knowledge and
practice andjor for reviewing the
strategic performance of teams

demonstrate substantial authority,
innovation, autonomy, scholarty
and professional integrity and sus-
‘tained commitment to the develop-
ment of new ideas or procasses at
the forefront of work or study con-
texts including research
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Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

Companies’ assessment of the skills of VET Graduates

When looking at how the companies evaluate the relevance of
the skills acquired by VET graduates, it is meaningful to
distinguish between:

e Basic vocational skills
e Specialised vocational skills

* Transversal skills (Personal and organisational skills)

1. Application of knowledge

2. Attitudes and values at work

3. Language and communication
4. Social skills and competences

5. Thinking skills and competences
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Basic vocational skills

e VET delivers relevant and sufficient
skill sets

e High influence of co nies on the

curricula

e Short dur f VET programmes:
Incorporati f new topics,
technologies and skills in the
curricula much faster

EUSKO JAURLARITZA

Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

Specialised vocational skills

Two views:
1. VET should do more to promote
specialised technical skills.

2. Difficulties involy,
of meeting company-sp
requirements

ET schools
vocational

Big companies providgthe
specialisation throug?icompany
training.

Graduates need more training in the
workplace

SMEs do not have the capacity to run
their own training, so they rely more on
the public education institutions.
Need for even more specialised
vocational skills, stronger focus on ICT.
Demand for even more specialised
vocational skill in the future,
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Companies’ assessment of the skills of VET Graduates

Transversal skills

The problem is the attitude and
informal/personal competences.
Lack of manners and general
competences.

Need to learn hggto
workplace.

ave in the

Work-based le ng iSthe key facilitator
of such skills:

eCommunicate with co-workers
oFit into the organisation
eSpeak the languages spoken
eEmbrace company culture
*Think up new solutions
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Point of view of Tknika as an
Innovation Centre:

Traineeship abroad and
mobility mean an
opportunity for
students to immerse
themselves in New
Learning Scenarios.

. GOBIERNO VASCO

HEZKUNTZA, HIZKUNTZA POLITIKA e DEPARTAMENTO DE EDUCACION,
ETA KULTURA SAILA POLITICA LINGUISTICA Y CULTURA
Lanbide Heziketako Sailburuordetza Viceconsejerfa de Formacién Profesional EUSKADI

LANBIDE HEZIKETA



Added value of Traineeships: Innovation,

n ka entrepreneurship & internationalization.

LANBIDE HEZIKETARAKO BERRIKUNTZA ZENTROA
CENTRO DE INNOVACION PARA LA FORMACION PROFESIONAL
CENTRE FOR INNOVATION IN VOCATIONAL TRAINING

New Learning Scenarios to
enhance technical skills but
also the transversal skills,
directly related to three
very relevant concepts
considered as key factors:

e For students

e For working in a SME
e For business

e For life

Innovation - Entrepreneurship - Internationalisation
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Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

On planning
traineeships and
mobility in VET, we
must establish the
transversal skills that
students should
acquire during their
stay in a foreign
company.
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VET leaders must be also
responsible for their
students’ learning -
learning leadership — and,
therefore, assure that good
results are obtained.

Otherwise, the utility of the
practices and mobility is
reduced, and gets halfway of
its full potential.
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EDU/CERl/CD/RD(ZO 13)7 Figure 4.1: The School Design Model: A Framework for 21st Century Learning Leadership

1 Global Awareness Health Literacy
21st century knowledge-
based economy Innovation & Creative Financial & Economic Literacy
(knowledge and skills)

Skills

Critical Thinking & Information &
Citizenship & Life Problem Solving Communication
Skills Skills Technology Skills

Curriculum

21st century teaching

and learning and Instruction & Pedagogy
support systems

Assessment & Standards

Organisational structures

Teacher Professional Development

Instruction and

Culture & Environment
pedagogy

Learning- centred Distributed Community and
v Leadership Leadership Network Leadership
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To improve the quality of
traineeships abroad:

e Characteristics

* Roles

e Commitments

e Techniques and tools

used in this new learning scenario,
the third scenario.
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New Learning Scenarios

New ways
of

transferring

skills
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Transversal skills: Evolution & Evaluation
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Rubric 15
Herramienta para evaluacién por fl

cempetencias

Creativity and
Innovation

* Change adaptation
* Entrepreneurship

PROFESSIONAL
AREA

Teamwork

» Communication
* Problems Solving

 Leadership

GROUP AREA
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8| cenerop | The characteristics of the workplace
[ — that fosters learning while working are:

Learning

while Working

e Autonomy in performing tasks, methods of
work and the speed and rhythm of it.

Success storles on
workplace learning in Europe

e Complexity of the task and the need for
learning, which implies:

e Solving unforeseen problems for
oneself.

e Performing complex tasks.

Cedefop has published a book entitled Learning PY :

while working which emphasizes the role of Lea rni ng new co nte nt
learning in the workplace and highlights the
need to develop and implement a type of work

organization that provides working ¢ Quallty assessment Of the

environments rich in learning. performa nce
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Students must have the opportunity to acquire knowledge, skills

and attitudes to persuade them of the value of entrepreneurship,
and intrapreneurship, in the new global economy, of the need to

bet on innovation for all types of businesses and particularly in SMEs,
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STANDARD INNOVATION rQINOVO IMM
B MODEL O rourings 7 CULTURE/ cLaTe < mupiegs LINKAGES e vaton Menagement Model

They have to become
~ familiar with the most
important processes of
z innovations, considering
~ aspects as:

COLLECTION, DEVELOPMEN

- ANALYSIS and and MANAGEMENT TRANSFER and
S SELECTION of itiati COMUNICATION
INITIATIVES of Initiatives /

projects

! N Heter‘odoxy ComTuuon :/ - - .
5 N Tmm o e e Technological awareness
: \\\ tolerance actors \&\:::Zyy /// RS .
and prospective
i Flexibility 4
D __INNQVATION STRATEGY  » ===~~~ < ¢ Creatl\“ty

o ; © e Process management
e Communication skills
o etc.
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A

STANDARD

CULTURAL FACTORS
MODEL

ATTITUDE BEHAVIOR

factors factors

1. Heterodoxy 1. Adaptability and
Flexibility
2. Systemic Thinking

2. Contribution
3. Anticipation

3. Learning
4. Risk and failure

tolerance

25

Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

rQINOVO IMM

[he Innovation Management Model

ORGANIZATIONAL

SUPPORT
factors

1. Fidelity to reality 1. Shared ambitions

2. Strong 2. Creative Tension
izational
EZﬁl::izi:;na 3. Talent Management

3. Internal reference 4. Discretionary time

and customer

5. Open organization
focus

ructure /“Boundary
crossing”
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and to get finally to the

inner conviction of the

necessity for

internationalization

as a strategy for survival

and growth.

Pemics
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Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

VET Students and teachers need to be aware
that skills such as:

e Language and ICT
e Teamwork
e Risk taking

and attitudes:

e Motivation

e Commitment

e Creativity

e The value of multiculturalism /

diversity and ethical, responsible and
sustainable positioning

are necessary Concepts for Innovation

———
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Necessary to face
the future with
greater chances of
success.

The justification of
traineeships and
mobility lies in the
fact that they are
the best place to
buy them.

Pemics
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Added value of Traineeships: Innovation,
entrepreneurship & internationalization.
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Added value of Traineeships: Innovation,
entrepreneurship & internationalization.

Entrepreneurship &
intrapreneurship

Josu Feijoo: Basque diabetic Alpinist
and Astronaut
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Future
belongs to
those who
believe in the
beauty of
their dreams.
Don’t stop
dreaming!
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